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PETER HARRIS

IWAN PHILLIPS

IAN GARDNER

CHRIS CALDWELL

Executive Chairman

Finance Director

Managing Director – Tasman

Managing Director – Crestchic

Peter Harris, aged 68, qualified
as a chartered accountant having
studied at Sheffield University.
After a number of years in the
accountancy profession he joined
Borden Inc., a multinational food
packaging and industrial product
company, where he spent 13 years
in a variety of senior financial roles.
In 1994 Peter was appointed as
finance director of RAC plc
(formerly Lex Service Plc), a leading
automotive services provider. In
1999 he became a group managing
director of RAC plc, heading a number
of businesses including Lex Transfleet,
Lex Multipart, Lex Commercials,
Lex Defence and RAC Software
Solutions. In April 2006, following
the acquisition of RAC plc by Aviva
plc, Peter was appointed chief
executive of Dawson Holdings plc,
the media supply chain business,
from which he retired in June 2009.
Peter is also chairman of Atmaana
Business Consulting Ltd and
senior advisor to Chetwode SAS,
a Paris-based financial services
company, and a member of the
Advisory Board of Sovam SAS, a
French manufacturer of ground
support equipment for the aviation
industry. He stepped down as a
member of the Remuneration and
Audit Committees of the Company
on 1 April 2021.

Iwan Phillips, aged 36, studied at
Warwick University before joining
BDO in 2005, where he qualified as
a chartered accountant in 2008.
He spent five years at BDO, working
on the audits of a variety of
businesses but specialising in fully
listed and AIM companies. Iwan
joined Northbridge in 2010 as the
Group Accountant and was appointed
the Group’s Finance Director in 2016.
He was appointed as Company
Secretary in 2011.

Ian Gardner, aged 53, joined the
Group in 2007 and was instrumental
in the start-up and subsequent
growth of Northbridge Middle East
and Northbridge Asia-Pacific and
he now holds responsibility for
the Group’s oil and gas division,
Tasman Oil Tools. Following the
successful integration of the
Tasman Oil Tools businesses, Ian
is now residing in Kuala Lumpur,
Malaysia, giving him access to the
Tasman division and supporting
the new joint venture within the
region. Ian has over 28 years’
experience in the industrial
services and rental sector,
with over 19 years being within
international roles, and has
championed start-ups and
acquisitions and driven growth
in Singapore and the Middle East,
prior to joining the Group.

Chris Caldwell, aged 56, joined the
Group in 2008 as Rental Manager
for the Crestchic Power Reliability
division. Since joining Northbridge
Chris has taken on positions of
ever-increasing responsibility,
culminating in his appointment as
Managing Director of the division in
2016. Over this time, Chris has led
many of the major growth initiatives
of the business, including relocating
Crestchic Germany to larger
premises and bringing the sales
agency in house, the start-ups of
Crestchic USA and Crestchic
France, establishing the UK rental
hub in new dedicated premises
adjacent to the factory HQ and
setting up the Crestchic Service
division. He also assisted in the
negotiations and subsequent
acquisition of Northbridge
Transformers from DSG, for which
he has now assumed executive
responsibility. An electrical engineer
by background, with over 30 years
of experience in equipment rental,
Chris has, during his time at
Northbridge, successfully
negotiated and overseen many
loadbank rental projects around
the world. He was previously the
National Operations Director at
SLD Pumps and Power.

SKILLS AND EXPERIENCE

Iwan’s professional training and
long service, with continually
expanding responsibilities at
Northbridge, have given him the
skills and experience to bring
financial leadership and direction
to the Board and to build, on
behalf of the Board, secure and
constructive relationships with the
shareholders, bankers and other
financial stakeholders of the Group.

SKILLS AND EXPERIENCE

His extensive international
business experience in the public
company and charity environment,
in which he has had experience of
all the major executive and
non-executive roles, and extensive
experience in corporate governance,
coupled with his ongoing career in
business strategy consultancy,
robustly qualify him for the role
of Chairman of the Board.
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SKILLS AND EXPERIENCE

Ian brings to the Board the
experience gained from his career
in the industrial equipment sector
prior to joining the Group which,
together with his involvement since
joining Northbridge in all the major
areas of activity and development
of the Group’s operations, enables
him to contribute to the Board on
a broad range of operational and
strategic issues, with particular
emphasis on products, markets,
customers and industry partners.

SKILLS AND EXPERIENCE

The Board will benefit from the
technical qualifications, skills and
experience in electrical engineering
that Chris brings, together with his
extensive and varied experience in
the manufacturing and international
sales and rental of electrical
equipment. His broad and deep
knowledge of the global markets
for Crestchic products coupled
with his project management skills
and leadership qualities will help
the Board define and execute a
strategic vision for growth and the
creation of shareholder value.
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Committee key:
A Audit Committee
R Remuneration Committee
C Committee Chair

STEPHEN YAPP

ASH MEHTA

NITIN KAUL

Senior Independent Director
(independent)

Non-executive Director
(independent)

Non-executive Director
(independent)

A R
Stephen Yapp, aged 63, joined the
Group in July 2020. Stephen has 25
years’ experience as a director of
public and private companies over
the course of his career. He is
also a former director of Downing
Strategic Micro-Cap Investment
Trust Plc, as well as several private
companies, having held similar
roles in other listed companies
over recent years. Stephen is also
a Fellow Chartered Management
Accountant and holds an MBA.
He became the Senior Independent
Director on 1 April 2021.

SKILLS AND EXPERIENCE

Alongside his executive career
and professional qualifications,
Stephen has had wide experience
as an independent non-executive
director in industry, financial
services and education, with a
particular focus on identifying
and implementing strategic change
to create shareholder value. This,
together with his broad finance
and leadership experience,
equips him to make a significant
contribution to the Audit
Committee and the Board.

A R
Ash Mehta, aged 54, qualified as a
chartered accountant with KPMG,
following which he worked in
commercial finance roles in US
multinationals. He has since held
a number of senior financial roles
in fully listed and AIM companies,
and has extensive experience
in IPO-type fundraisings and
acquisitions. Ash was part-time
Finance Director of the Group
from 2007 to 2011 when he became
a Non-executive Director of
Northbridge. He is a member
of the Remuneration and Audit
Committees of the Company. He
is currently chief financial officer
of Rosslyn Data Technologies plc,
an AIM-quoted data analytics
business. Ash will retire from
the Board in June 2021.

SKILLS AND EXPERIENCE

His professional qualification,
together with his extensive
experience in senior finance roles
in listed companies, equips him to
be an effective Chairman of the
Audit Committee, his wide business
experience in commercial finance
roles allows him to offer a broad
input into the Remuneration
Committee and his senior
management responsibilities,
particularly in strategy formulation
and corporate finance, are highly
relevant to the general business
of the Board.

A R

JUDITH ALDERSEYWILLIAMS
Non-executive Director
(independent)

A R

Nitin Kaul, aged 45, studied at
King’s College and City Business
School before joining Arthur
Andersen in 1996, where he
worked across various business
lines in Europe, Asia and North
America. He joined Tomkins plc in
2002 and spent over 13 years with
the group in senior finance, M&A
and operating roles, including
heading various group businesses
in the oil and gas vertical.

SKILLS AND EXPERIENCE

His extensive experience in senior
roles in multinational businesses
gives him the insight required
for the chairmanship of the
Remuneration Committee, his
blend of finance and operational
experience brings a relevant
perspective to the Audit Committee
and his international experience in
senior management and business
consultancy, coupled with a broad
knowledge of the power and oil
and gas markets, is of great value
to the Board.

Judith Aldersey-Williams, aged
56, studied at Cambridge and
Harvard before qualifying as a
solicitor in 1989. She began her
career as a commercial and
competition lawyer in the City
of London with Travers Smith
before moving to Aberdeen and
joining CMS, where she became
a partner in 2007. In Aberdeen
she has specialised in oil and
gas law, advising operators and
service companies, large and
small, on regulatory issues,
upstream contracts, procurement
and construction contracts,
IT and competition law. She is
a member of the Audit and
Remuneration Committees of
the Company and will become
the Chair of the Audit Committee
from June 2021.

SKILLS AND EXPERIENCE

Judith’s legal skills add
to the range of professional
experience on the Board. Her
work in the oil and gas sector
puts her at the forefront of
complex industry legal issues
and has given her a thorough
understanding of the way the oil
and gas industry works, both in
operational and cultural terms,
the risks it faces and how these
are mitigated, which enables
her to make a significant
contribution to the Board
and its Committees.
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CORPORATE GOVERNANCE STATEMENT

In my capacity as Executive Chairman I am pleased to present the Group’s 2020 Corporate Governance Statement.
Good corporate governance is a key strategic pillar for the Group. The Group has chosen to adopt the principles of the QCA Code.
The QCA Code identifies ten principles to be followed in order for companies to deliver growth in long-term shareholder value,
encompassing an efficient, effective and dynamic management framework accompanied by good communication, to promote
confidence and trust.
I am very pleased to say that we are able to report full compliance with each of the ten principles of the QCA Code and that
our governance framework continues to help ensure that the Group operates effectively and with full regard to the Group’s
values and culture.
Peter Harris
This Corporate Governance Statement addresses how the Group complies with the QCA Code; however, further disclosure relating to
each principle can be found in other sections of the 2020 annual report and accounts (the “2020 Annual Report”) as indicated below.
Page number in
the accounts

No.

Principle

1.

Establish a strategy and business model which promotes long-term value for shareholders

2.

Seek to understand and meet shareholder needs and expectations

23

3.

Take into account wider stakeholder and social responsibilities, and their implications for long-term success

23

4.

Embed effective risk management, considering both opportunities and threats, throughout the organisation

17-19

5.

Maintain the Board as a well-functioning, balanced team led by the Chairman

6.

Ensure that between them the Directors have the necessary up-to-date experience, skills and capabilities

7.

Evaluate Board performance based on clear and relevant objectives, seeking continuous improvement

23

8.

Promote a corporate culture that is based on ethical values and behaviours

23

9.

Maintain governance structures and processes that are fit for purpose and support good decision making by the Board

22

10. Communicate how the Company is governed and is performing by maintaining a dialogue with shareholders and other
relevant stakeholders

23

STRATEGY AND MODEL

The Group hires and sells specialist
industrial equipment across the world
through its two divisions, Crestchic and
Tasman. For further information on the
strategy, please see the Strategic Report
on pages 2 to 5 and for more information
on the key challenges posed to the Group
in executing the strategy, please see
pages 17 to 19 of the 2020 Annual Report.

THE BOARD

The Board meets regularly to monitor
the current state of business and to
determine its future strategic direction.

Board composition – 2020

 Non-executive Chairman
 Executive Directors
 Non-executive Directors

22

1
3
4

Day-to-day management of the Group
is delegated to the Executive Directors,
subject to formal delegated authority
limits; however, certain matters are
reserved for whole Board approval.
These matters are reviewed periodically
and include Board and Committee
composition, strategy, funding decisions
and corporate transactions among others.
Directors are required to commit sufficient
time to their roles to appropriately
discharge their duties. All Directors are
offered regular training to develop their
knowledge and ensure they stay up to
date on matters for which they have
responsibility as a Board member.

2-5

22
20-21

During 2020, the Board comprised a
Non-executive Chairman, three Executive
Directors and three Non‑executive
Directors. In March 2021 it was announced
that Peter Harris, the Chairman, will
become Executive Chairman with
Eric Hook retiring. Stephen Yapp, a
Non-executive Director, will be made the
Senior Independent Director. Ash Mehta
will be retiring from his role in June 2021
and Chris Caldwell, the Managing
Director of the Crestchic division, will
be joining the Board from 1 April 2021.

13+37+50p 14+43+1429p

Northbridge Industrial Services plc • Annual report and accounts 2020

Board composition – future






Executive Chairman
Executive Directors
Senior Independent Director
Non-executive Directors

1
3
1
2
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BOARD COMMITTEES

The principal Committees established by
the Directors are:

AUDIT COMMITTEE

The Committee meets at least twice a
year and examines any matters relating
to the financial affairs of the Group
including the review of annual and interim
results, internal control procedures and
accounting practices. The Audit Committee
meets with the auditor periodically and
as necessary. During 2020 the Committee
comprised Nitin Kaul, Peter Harris,
Judith Aldersey-Williams, Stephen Yapp
and Ash Mehta, who chaired the Committee.
Peter Harris stepped down from the
Committee on 1 April 2021 and Ash Mehta
will step down on his retirement from the
Board in June 2021. Judith Aldersey-Williams
will chair the Committee from June 2021.
The Executive Directors may also attend
meetings as appropriate to the business
in hand but are not members of
the Committee.

REMUNERATION COMMITTEE

The Remuneration Committee meets
at least twice a year and reviews the
performance of the Executive Directors
and sets and reviews their remuneration
and the terms of their service contracts,
determines the payment of bonuses
to Executive Directors and senior
management and considers any bonus
and option schemes which may be
implemented by the Group. During 2020
the Committee was comprised of Peter
Harris, Ash Mehta, Stephen Yapp, Judith
Aldersey-Williams and Nitin Kaul, who
chaired the Committee. Peter Harris
stepped down from the Committee on
1 April 2021 and Ash Mehta will step
down on his retirement from the Board
in June 2021. Executive Directors may
also attend meetings as appropriate to
the business in hand but are not members
of the Committee. None of the Executive
Directors were present at meetings of
the Committee during consideration
of their own remuneration.

NOMINATIONS COMMITTEE

The Nominations Committee meets as
and when required. It met in 2020 to
consider and ultimately propose to the
Board the appointment of Stephen Yapp.
The composition of the Nominations
Committee varies but will always include
the Chairman and at least one other
Board member. The recommendations
of the Nominations Committee are put
to the full Board for approval.

Corporate governance

ATTENDANCE AT BOARD AND OTHER
MEETINGS FOR 2020

The Board met on six occasions during
the year following a formal agenda.
Attendance at formal Board meetings
during the year is shown in the table below.
All Directors receive regular and timely
information on the Group’s operational
and financial performance. Relevant
information is circulated to the Directors
in advance of meetings to ensure that
they have sufficient time to read and
consider papers and consider their
content prior to the meeting. The meetings
include at least annual detailed strategy
reviews of each division.
All Directors have direct access to the
advice and services of the Company
Secretary and are able to take independent
professional advice in the furtherance of
their duties, if necessary, at the Company’s
expense. The Company Secretary is also
the Finance Director. The Board feels this
to be appropriate due to the Group’s size
and the fact there are no other employees
with the necessary skills within the
Group. This arrangement is continually
being reviewed.

BOARD INDEPENDENCE

The Board has considered the
independence of all Non-executive
Directors and considers that all
Non‑executive Directors bring an
independent judgement to bear,
notwithstanding the varying lengths of
service, the varying length of service
concurrent with Chief Executive or any
previous part-time Executive Director
roles previously held within the Group.
2020 saw the addition of a further
independent Non-executive Director
in Stephen Yapp.

BOARD EVALUATION

The Board undertook an internal
evaluation in 2018 with the assistance
of external advisors. The results of the
evaluation were well received and have
been adopted by the Board. An internal
evaluation of how the Board should be
constituted after the retirement of
Eric Hook was conducted.

Financial statements

their views are communicated fully
to the Board.
The Board recognises the Annual General
Meeting as an important opportunity to
meet private shareholders. The Directors
are available to listen to the views of
shareholders informally immediately
following the Annual General Meeting.
The Company will disclose outcomes of all
votes at general meetings of shareholders
in a clear and transparent manner either
on the website or via an announcement.
Where a significant proportion of votes
(20% of independent votes) have been
cast against a resolution at any general
meeting, the Company will provide an
explanation of what actions it intends to
take to understand the reasons behind
that vote result, and, where appropriate,
any different action it has taken, or will
take, as a result of the vote.
The website includes historical annual
reports and other governance related
material over the last five years.

SOCIAL RESPONSIBILITIES

The Group is committed to sustainable
progress in all aspects of our business –
for the environment, customers, suppliers
and the communities we operate in.
The Group’s stakeholders include
shareholders, members of staff, customers,
suppliers, regulators, industry bodies
and creditors (including the Group’s
lending banks).
The principal ways in which their feedback
on the Group is gathered are via meetings,
direct conversations and social media.

CORPORATE CULTURE

The Board promotes the highest level
of behaviour and ethics. The trading
divisions adhere to the highest level of
quality, health, safety and environment
(“QHSE”). The Group’s QHSE and
anti-bribery policies can be found
on its website.
The Board has been discussing the
Group’s core values during the year and
these are now available for all to see
on the Group’s website.

RELATIONS WITH SHAREHOLDERS

The Company encourages two-way
communication with both its institutional
and private investors and responds
quickly to all queries received. The
Chairman is available to the Group’s
major shareholders and ensures that
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CORPORATE GOVERNANCE STATEMENT CONTINUED

CORPORATE CULTURE CONTINUED

Additional Board meetings have been held during the year, above the usual six, mainly to discuss COVID-19 related issues.

Number of meetings in year

Board (scheduled)

Audit
Committee

Remuneration
Committee

8

2

2

—
—
—

—
—
—

—

—

Attendance:
P R Harris
E W Hook
I C Phillips
I J Gardner
J Aldersey-Williams
N Kaul
A K Mehta
S Yapp

STATEMENT BY THE DIRECTORS IN
PERFORMANCE OF THEIR STATUTORY
DUTIES IN ACCORDANCE WITH S172(1)
COMPANIES ACT 2006

The Board consider, both individually and
together, that they have acted in the way
they consider, in good faith, would be
most likely to promote the success of the
Company for the benefit of its members
as a whole (having regard to the stakeholders
and matters set out in s172(1)(a-f) of the
Act) in the decisions taken during the
year ended 31 December.
n

n

24

Our strategy (see page 4) was
designed to have a long-term
beneficial impact on the Company
and to contribute to its success in
delivering a better quality service
for customers across the world.
Our employees and partners are
fundamental to the delivery of our
strategy. We aim to be a responsible
employer in our approach to the pay
and benefits our employees receive.
The health, safety and wellbeing of
our employees is one of our primary
considerations in the way we do
business (see page 3). We actively
encourage employees to share their

ideas with management and have
various suggestion-box schemes
across the Group. The Board agreed
the Group’s core values during the year
and these are available to everyone on
the Group’s website.
n

n

Our customers are at the forefront of
our strategy and they will benefit from
our future investments in equipment
and our global expansion, whether
organically or by acquisition
(see page 3).

n

n

As the Board of Directors, our intention
is to behave responsibly and in line
with our core values and ensure that
management operates the business
in a responsible manner, operating
within the high standards of business
conduct and good governance expected
of a business such as ours (see pages
22 and 23), and, in doing so, will contribute
to the delivery of our strategy.

n

As the Board of Directors, our intention
is to behave responsibly towards our
shareholders and treat them fairly and
equally, so they too may benefit from
the successful delivery of our strategy.
In February 2020 we held a strategy
day and invited our largest shareholders
to engage with us.

Our key decisions in 2020 revolved
around our response to the COVID-19
pandemic and the deployment of capital:
n

n

The Board engaged with all senior
salaried staff and collectively
agreed to implement a voluntary
20% pay reduction for the second
quarter of 2020.
The Board instructed the Executive
Directors to ensure that the Group
would have sufficient liquidity to trade
effectively through the pandemic
under all reasonable downside
scenarios. This led to the decision
to extend the maturity date of the
Group’s bank and loan note facilities
by one year to June 2022.
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Capital investment was concentrated
in the first half of the year. Before
committing to investment, the
Board and management teams
engage with customers and
employees to ensure that the
equipment we have available
matches the demand in the market.
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DIRECTORS’ REPORT

UK accounting standards, subject to
any material departures disclosed and
explained in the financial statements; and

The Directors present their report and
the financial statements for the year
ended 31 December 2020.

STATEMENT OF DIRECTORS’
RESPONSIBILITIES IN RESPECT
OF THE ANNUAL REPORT AND
FINANCIAL STATEMENTS

The Directors are responsible for
preparing the annual report and the
financial statements in accordance
with applicable law and regulations.
Company law requires the Directors to
prepare financial statements for each
financial year. Under that law the
Directors have elected to prepare the
Group financial statements in accordance
with international accounting standards
in conformity with the requirements of
the Companies Act 2006 and the
Company financial statements in
accordance with United Kingdom
Generally Accepted Accounting Practice
(United Kingdom Accounting Standards
and applicable law). Under company law
the Directors must not approve the
financial statements unless they are
satisfied that they give a true and fair
view of the state of affairs of the Group
and Company and of the profit or loss of
the Group for that period. The Directors
are also required to prepare financial
statements in accordance with the rules
of the London Stock Exchange for
companies trading securities on the
Alternative Investment Market.
In preparing these financial statements,
the Directors are required to:
n

select suitable accounting policies
and then apply them consistently;

n

make judgements and accounting
estimates that are reasonable
and prudent;

n

state whether they have been prepared
in accordance with international
accounting standards in conformity
with the requirements of the
Companies Act 2006 and applicable

n

prepare the financial statements on
the going concern basis unless it is
inappropriate to presume that the
Company will continue in business.

The Directors are responsible for keeping
adequate accounting records that are
sufficient to show and explain the Company’s
transactions and disclose with reasonable
accuracy at any time the financial position
of the Group and Company and enable them
to ensure that the financial statements
comply with the requirements of the
Companies Act 2006. They are also
responsible for safeguarding the assets
of the Group and the Company and hence
for taking reasonable steps for the
prevention and detection of fraud
and other irregularities.

FUNDING AND GOING CONCERN

After making appropriate enquiries,
the Directors have formed a judgement,
at the time of approving the financial
statements, that the Group can have a
reasonable expectation that adequate
resources will be available for it to continue
its operations for the foreseeable future,
and consequently it is appropriate to
adopt the going concern principle in the
preparation of the financial statements.
In forming this judgement, the Directors
have reviewed the Group’s latest
forecasts for 2021 and 2022 (including
downside sensitivity scenarios and reverse
stress testing), cash flow forecasts,
contingency planning, the sufficiency
of banking facilities and forecast
compliance with banking covenants.
The Group has shown to be resilient
in the face of COVID-19 and with the
vaccine rollout pressing ahead at pace
it is expected that trading in 2021 will
be ahead of 2020 and trading in the
first quarter of 2021 supports
this assumption.

Even with a reasonable downside scenario
considering the continued effect of
COVID-19 there is sufficient cash flow to
pass all bank covenants and to sustain
the requirements of the business.
This model includes some mitigation that
is under the Directors’ control including a
reduction in capital expenditure and a
modest reduction in costs. The model
does not contain the sale of any assets,
but that option would be open to the
Directors if required.
The main bank facilities and convertible
loan note facilities are not due for
repayment until June 2022 and advanced
discussions are ongoing related to
longer-term debt facilities as noted
in the Executive Chairman’s Statement
and Financial Review. The going concern
assessment and future cash flow forecasts
are not contingent on any refinancing
negotiations or proceeds from the
proposed disposal of Tasman.

WEBSITE PUBLICATION

The Directors are responsible for
ensuring the annual report and the
financial statements are made available
on a website. Financial statements are
published on the Company’s website in
accordance with legislation in the United
Kingdom governing the preparation and
dissemination of financial statements,
which may vary from legislation in other
jurisdictions. The maintenance and
integrity of the Company’s website is
the responsibility of the Directors. The
Directors’ responsibility also extends
to the ongoing integrity of the financial
statements contained therein.

PRINCIPAL ACTIVITIES

The Company was incorporated for the
purpose of acquiring companies that
manufacture, hire and sell specialist
industrial equipment.
The principal activities of the subsidiary
companies are detailed in note 23.
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DIRECTORS’ REPORT CONTINUED

PROFIT OR LOSS AND DIVIDENDS

FINANCIAL INSTRUMENTS

The Directors are not proposing a final
dividend (2019: £nil), resulting in dividends
for the whole year of nil pence (2019: nil
pence) per share.

RISKS

The loss for the year after taxation
amounted to £7,512,000 (2019: £236,000).

FUTURE DEVELOPMENTS

Details of the use of financial
instruments by the Group are contained
in note 26 of the financial statements.

PURCHASE OF OWN SHARES

At the year end and at the date of
this report the Company held 215,150
(2019: 215,150) of its own shares, which
represents 0.77% (2019: 0.77%) of the
share capital of the Company.

The Group’s assessment of credit,
liquidity and cash flow risk is included
within the Strategic Report.

The future developments of the Group
are included within the Strategic Report.

DIRECTORS AND THEIR INTERESTS

The present Directors are detailed on pages 20 and 21 together with brief biographies.
The Directors who served during the year and their interests in the Company’s issued share capital were:
Ordinary shares
of 10 pence each
31 December
2020

P R Harris
E W Hook
I J Gardner
I C Phillips
A K Mehta
J Aldersey-Williams
N Kaul
S Yapp

Share options

1 January
2020

31 December
2020

1 January
2020

1,587,475 1,577,475
708,000
690,000
36,914
29,914
10,000
5,000
207,001
183,636
10,051
3,975
—
—
—
—

—
1,056,601
196,000
156,000
—
—
—
—

—
981,601
166,000
126,000
—
—
—
—

Between 1 January 2020 and the balance sheet approval date there have been no changes to the above shareholdings or options.
Further details on Directors’ share options can be found in note 24.

DIRECTORS’ INDEMNITY INSURANCE

Qualifying third-party indemnity insurance was in place, for the benefit of the Directors, during the year and at the date of this report.
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SUBSTANTIAL SHAREHOLDINGS

The Company has been notified that the following investors held interests in 3% or more of the Company’s issued share capital
(net of shares held in treasury) at 31 December 2020:
Gresham House Strategic Plc
Artemis Investment Management Ltd
Western Selection PLC
Canaccord Genuity Group Inc
P R Harris
Stonehage Fleming
River and Mercantile
R G Persey
Lazard Frères Gestion SAS

Number

%

4,215,380
3,431,021
3,300,000
2,500,000
1,587,475
1,332,236
1,245,542
1,125,520
1,001,796

15.11
12.30
11.83
8.96
5.69
4.78
4.46
4.03
3.59

From 1 January 2021 to the balance sheet approval date, the Directors have not been notified of any changes to the substantial
shareholdings above.

ANNUAL GENERAL MEETING

AUDITOR

AUDITOR’S INDEPENDENCE

In the case of each of the persons who
was a Director of the Company at the
date when this report was approved and
so far as each of the Directors is aware,
there is no relevant audit information of
which the Company’s auditor is unaware,
and each of the Directors has taken all

The Annual General Meeting will be held
on 15 June 2021. The notice of the
meeting is on page 76.

The non-audit work undertaken in the
year by the Group’s auditor, BDO LLP,
was restricted to advice on tax matters
and certain legal services for the Group.

A resolution to re-appoint the independent
auditor, BDO LLP, will be proposed at the
next Annual General Meeting.

of the steps that he ought to have taken
as a Director to make himself aware of
any relevant audit information and to
establish that the Company’s auditor
is aware of that information.

SECR STATEMENT

The Directors are committed to reducing their carbon output.
The Board has determined that an intensity ratio of revenue to energy consumption is appropriate.
Consumption (kWh)
UK turnover
Intensity

2020

2019

2,143,643
13,446,000
15.3%

2,070,849
13,503,000
15.9%

During the year energy efficient light bulbs were fitted in one of the UK depots and a proposal to fit solar roof panels to the same
building is currently being evaluated. As previously noted, production capacity is set to be increased and reducing the environmental
impact of this new facility is important to the Board.
This report was approved by the Board on 13 April 2021 and signed by order of the Board by the Company Secretary.

Iwan Phillips
Company Secretary
13 April 2021

Northbridge Industrial Services plc • Annual report and accounts 2020

27

